
 

 

Initial Teacher Licensure Employer Survey Results  

Spring 2024 

Completers from 2022-2023 
78.6% Response Rate 

Understanding of learner development 

 

 

Adapts lesson plans and activities to account for learner differences 

 



 

Provides a supportive learning environment for students 

 

 

 

 

 

Has in-depth knowledge of content area 

 

 

 

 

 



 

Applies and connects different concepts within the learning content; actively engages students in learning 

 

 

 

 

 

Applies strategies of assessment to support the growth of students 

 

 

 

 

 



 

Plans and organizes lesson according to curriculum goals and standards 

 

 

 

 

 

Uses a variety of instructional methods to engage students 

 

 

 

 



 

Ongoing professional learning and ethical practices 

 

 

 

 

 

Seeks out leadership opportunities and/or collaborates well with colleagues 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 



 

Strong knowledge base of theory, content, pedagogy, and the use of technology to enhance outcomes 

 

 

 

 

 

Curiosity and intellectual enthusiasm for continued learning 

 

 

 

 



 

Desire to make the learning process/interventions enjoyable 

 

 

 

 

 

Core belief that all students can learn 

 

 

 



 

 

Respect for the value of diversity in our culture and a desire to work with diverse populations 

 

 

 

 

 

Encourage to ask reflective questions about problems and work collaboratively to find solutions 

 

 

 



 

Knowledge and creativity to produce new methods of teaching 

 

 

 

 

 

Ability to use multiple methods of technology to enhance and develop learning opportunities 

 

 

 

 



 

Flexibility to use rich and diverse approaches to construct knowledge 

 

 

 

 

 

Skill and knowledge to use varied methods of assessment to document improvement 

 

 

 

 



 

Compassion, caring, and desire to make a positive difference in the world 

 

 

 

 

 

Use of ethical standards to make evidence-based decisions 

 

 

 

 



 

 

Actively seeks out opportunities for professional development, personal growth, and is supportive of continuous lifelong 
learning 

 

 

 

 

 

 

 



 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Instructional Leadership Employer Survey Results  

Spring 2024 

Completers from 2022-2023 
28.2% Response Rate 

The instructional leader collaborates with stakeholders to establish and communicate a clear, compelling vision for 
continuous improvement. 

 
The instructional leader builds capacity of educators to provide all students a rigorous curriculum, aligned with Tennessee-

adopted state standards. 

 



The instructional leader collaborates with educators to analyze and use multiple forms of data throughout the year to 
establish specific goals and strategies targeting student achievement and growth. 

 

 
 

 
The instructional leader leads educators to develop and execute interventions to address all students' learning needs, 

grounded in multiple sources of data (academic, social, and/or emotional). 

 

 
 

 



 

The instructional leader systematically monitors and adjusts progress toward established goals and facilitates procedures 
and practices leading to continuous improvement. 

 

 

 

 

 

The instructional leader collaborates with stakeholders to establish a clear, compelling vision for a culture conducive to 
teaching and learning. 

 

 

 



 

The instructional leader leverages educator strengths to engage all students in meaningful, relevant learning opportunities. 

 

 

 

 

The instructional leader fosters a safe, respectful, and orderly environment for all. 

 

 

 

 

 



 

The instructional leader takes measures to actively involve families in the education of their children. 

 

 

 

 

The instructional leader models and communicates expectations for individual and shared ownership of student, educator, 
and school success. 

 

 

 

 



The instructional leader recognizes and celebrates improved educator and student performance related to school vision and 
goals. 

 

 

 

 

The instructional leader collaborates with stakeholders to establish and communicate a clear, compelling vision for 
professional learning and growth. 

 

 

 

 

 



The instructional leader implements and monitors a rigorous evaluation system using an approved Tennessee evaluation 
model. 

 

 

 

 

The instructional leader uses educator evaluation data to inform, assess, and adjust professional learning goals and plans. 

 

 

 

 

 

 



The instructional leader engages faculty and self in data-informed, differentiated professional learning opportunities for 
educators, aligned with the Tennessee Standards for Professional Learning. 

 

 

 

 

The instructional leader collaborates with other to induct, support, retain, and grow/extend effective educators based on 
evidence of student and educator outcomes. 

 

 

 

 

 



The instructional leader identifies and supports potential teacher-leaders and provides growth opportunities in alignment with 
the Tennessee Teacher Leadership Standards. 

 

 

 

 

The instructional leader improves self-practice based on multiple sources of feedback, including performance evaluation 
results and self-reflection. 

 

 

 

 

 



The instructional leader strategically utilizes community resources and partners to support the school's mission, vision, and 
goals. 

 

 

 

 

 

The instructional leader includes a diverse set of educators and stakeholders in school improvement decisions. 

 

 

 

 



The instructional leader establishes, communicates, and enforces a set of standard operating procedures and routines 
aligned with district, state, and federal policy. 

 

 

 

 

 

The instructional leader performs all budgetary responsibilities with accuracy, transparency, and in the best interest of 
students and staff. 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 


